
A.A.S. in Business Management from CCBC to a 
B.A. in Management of Aging Services (MAGS) from UMBC 
 
The following details a recommended course of study for students earning the Associate’s of Applied 
Science degree in Business Management  at CCBC transferring to UMBC in pursuit of the Bachelor’s 
of Arts degree in Management of Aging Services (MAGS). Where noted, course equivalencies, 
general education and major applicability have been indicated.  
 
 
CCBC 
Course Acronym and 
Number 

Course Title Credits UMBC 
Equivalency 

General 
Education 
Requirement 

                      
Notes    

General Requirements: 
 

     

SPCM 101 Fundamentals of 
Speech 
Communication 

3 SPCH 100 AH  

ENGL 101 College 
Composition I 

3 ENGL 100 English 
Requirement 

 

CINS 101 Introduction to 
Computers 

3 IS 101 SS Prerequisite 
for MAGS 
Core Course 

PSYC 101 Introduction to 
Psychology 

3 PSYC 100 SS  

Total  12    
General Education 
Electives: 
 

     

Biological/Physical 
Science *** 

 3-4  MS/SL  

Arts and Humanities or 
Social/Behavioral 
Science*** 

 3  AH  

Mathematics ***  3-4  MS/M  
Total  9-11    
Major Requirements:      

ECON 201 Introduction to 
Macro-Economic 
Principles 

3 ECON 102 SS  

MNGT 101 Introduction to 
Business 

3 Lower Level 
Elective 

  

MNGT 105 Principles of 
Management 

3 ECAD 210  MAGS Core 
Course 

MNGT 140 Business Law I 3 Lower Level 
Elective 

  

ACCT 101 Principles of 
Accounting I 

3 ECON 121  MAGS Core 
Course 
 

MNGT 110 Principles of 
Supervision 

3 Lower Level 
Elective 

 For MAGS 
only, Skill 



CCBC 
Course Acronym and 
Number 

Course Title Credits UMBC 
Equivalency 

General 
Education 
Requirement 

                      
Notes    

Elective 
ACCT 102 Principles of 

Accounting II 
3 ECON 122  MAGS Skill 

Elective 
MNGT 150 Principles of 

Marketing  
3 Lower Level 

Elective 
 MAGS Skill 

Elective 
MNGT 239  Business 

Communications 
3 Lower Level 

Elective 
  

MNGT 251 Investments and 
Financial 
Planning 

3 Not 
transferable 

  

MNGT 201 Human Resource 
Management 

3 ECAD 310  MAGS Core 
Course 

Total  33    
Electives: Management 
Option   

     

MNGT 115 Seminars in 
Supervisory 
Problems 

3 Lower Level 
Elective 

 MAGS 
Content 
Elective 

MNGT141 Business Law II 3 Lower Level 
Elective 

  

Electives: Supervision 
Option (select 2-3 courses) 

     

MNGT 203 Labor 
Management 
Relations 

3 Lower Level 
Elective 

  

MNGT 241 Employment and 
Labor Laws 

3 Lower Level 
Elective 

  

Total Transferable 
Credits 

 60    

 
*lower level version of upper level course 
*** Students may maximize their transfer credits by taking courses of these three CCBC 
requirements that meet UMBC general education requirements in SL, AH, and L areas (se ARTSYS 
http://artweb.usmd.edu/) 
 
Legend 
GFR GEP (starting Fall 2007)  
AH AH Arts/Humanities 
L L Language 
MS M Mathematics 
MS SL Science (plus lab)
SS SS Social Sciences 
 


