CCBC’s Sexual Misconduct Policy Flowchart
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Informal resolution is available to complainants under certain
limited circumstances.
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All CCBC employees are responsible for reporting known or
suspected sexual misconduct.
The Title IX Coordinator makes a preliminary assessment as
to whether the report reasonably alleges a violation of the
policy. This may include a meeting with the complainant
or respondent.
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Title IX Coordinator selects the investigator(s).
Throughout the investigation, an advisor may attend
meetings and interviews for purposes of observation but may
not participate in any way.
The investigatory report does not contain recommendations
on findings or conclusions of responsibility or credibility.
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7 The investigator will respond to any response from either
the complainant or the respondent and issue a final
investigatory report.
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This report does not contain conclusions, findings of
responsibility, recommendations, sanctions, or comment
on findings of credibility.
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The College may dismiss the formal complaint or any allegations
therein, if at any time during the investigation or hearing: a
complainant notifies the Title IX Coordinator in writing that the
complainant would like to withdraw the formal complaint or
any allegations therein or the respondent is no longer enrolled
or employed by the recipient.
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10 Committee composition is determined by the respondent’s status
at CCBC (faculty, administration/staff employee, student, visitor).

11 The committee’s decision shall include finding of responsibility,
sanctions, permanent protective measures, program change,
or training.

12 Either the respondent or complainant may appeal the findings.
The grounds for appeal are limited to:
1. Procedural irregularity that affected the outcome of the matter.
2. New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made,
and that could affect the outcome of the matter.
3. 

Upon a dismissal, the College must promptly send written
notice of the dismissal and reason(s) therefor simultaneously
to the parties.

13 The final decision cannot be appealed.

This flowchart is a visual representation of the steps set out more completely in the CCBC Sexual Misconduct Policy.
To the extent there is any conflict between this flowchart and the CCBC Sexual Misconduct Policy, the policy governs.

